City Council Agenda Item
Staff Report
CITY OF SAN BRUNO

DATE:

March 14, 2017

TO:

Honorable Mayor and Members of the City Council

FROM:

Tami Yuki, Assistant City Manager

SUBJECT:

Adopt Resolution Approving Agreement between the City of San Bruno
and the Public Safety Mid Management Bargaining Unit, and Authorizing
its Execution by the City Manager

BACKGROUND:
The existing Memorandum of Understanding between the City of San Bruno and the
Public Safety Mid Management Bargaining Unit expired on December 31, 2016.
Representatives from both the City and the Public Safety Mid Management Bargaining
Unit met and conferred in good faith and have reached a tentative agreement extending
their existing Memorandum of Understanding an additional three years through
December 31, 2019. The tentative agreement was ratified by the Public Safety Mid
Management Bargaining Unit on March 7, 2017.
DISCUSSION:
The attached Tentative Agreement for the Public Safety Mid Management Bargaining
Unit will extend their current Memorandum of Understanding through December 31,
2019.
The tentative agreement includes a modest wage adjustment each year of the threeyear contract: 3% retroactive to the first full pay period in January 2017, 3% effective
the first full pay period in January 2018, and 3% effective the first full pay period in
January 2019. There is also a 2% market salary adjustment for all positions in the
bargaining unit to keep pace with the average total salary and benefits of other safety
positions in neighboring jurisdictions.
The tentative agreement includes the continued focus on managing increasing costs
such as for medical insurance and the tuition reimbursement program. Bargaining unit
members will share in the cost for medical premium increases. The City has agreed to
pay 75% of the health care premium increase and will continue to pay 75% of the health
care premium increase beginning January 1, 2017 and January 1, 2018. Depending
upon the health care plan choice, the City-paid premium increase ranges from $32 - $40
more per month. The tuition reimbursement program will establish a reimbursement limit
comparable to a local state university part-time rate for employees who wish to seek
higher education and return to school to obtain a college degree.
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There is also a "clean up" language provision in the tentative agreement which outlines
that the City and Union will work together to clean up outdated language in the
Memorandum of Understanding that does not have fiscal or operational impacts.

FISCAL IMPACT:
The 2016-17 Budget does not include funds for improvements to employee salary and
health benefits over the prior fiscal year. The 3% wage adjustment, 2% equity
adjustment, and health care costs for this bargaining unit is anticipated to cost $140,000
for the first year of the contract. Excess general fund revenues will cover these costs.

ALTERNATIVES:
1. Do not approve the agreement and direct the negotiating team to seek changes or to
begin negotiating a Memorandum of Understanding with the Public Safety Mid
Management Bargaining Unit whose agreement has expired

RECOMMENDATION:
Adopt Resolution Approving Agreement between the City of San Bruno and the Public
Safety Mid Management Bargaining Unit, and Authorizing its Execution by the City
Manager

ATTACHMENTS:
1. Resolution
2. Tentative Agreement between the City of San Bruno and the Public Safety Mid
Management Bargaining Unit

DATE PREPARED:
March 7, 2017

REVIEWED BY:
--

CM

RESOLUTION NO. 2017ADOPT RESOLUTION APPROVING THE AGREEMENT
BETWEEN THE CITY OF SAN BRUNO AND THE PUBLIC
SAFETY MID MANAGEMENT BARGAINING UNIT, AND
AUTHORIZING ITS EXECUTION BY THE CITY MANAGER
WHEREAS, representatives of the Public Safety Mid Management
Bargaining Unit represented by the Teamsters Local 856 and representatives of
the City of San Bruno have met and negotiated in good faith; and
WHEREAS, as a result of those negotiations, an agreement has been
reached regarding changes to the terms and conditions of employment for the
Public Safety Mid Management Bargaining Unit Memorandum of Understanding
to the period to December 31, 2019; and
NOW, THEREFORE, BE IT RESOLVED, by the City Council of the City of
San Bruno that it hereby approves the Agreement reached between the City of
San Bruno and the Public Safety Mid Management Bargaining Unit modifying the
existing Memorandum of Understanding between the parties, and consistent with
terms and conditions outlined in the Agreement attached hereto and marked
Exhibit A; and
BE IT FURTHER RESOLVED that the City Manager is hereby authorized
to execute on behalf of the City of San Bruno the attached Agreement, and any
modified and consolidated Memorandum of Understanding
prepared
incorporating all prior agreed upon terms and conditions of employment
approved by the City of San Bruno and the Public Safety Mid Management
Bargaining Unit represented by the Teamsters Local 856.

--oOoI hereby certify the foregoing Resolution No.
was introduced and
adopted by the San Bruno City Council, at a regular meeting on March 14, 2017
by the following vote:
AYES:

Councilmembers:

NOES:

Councilmembers

ABSENT:

Councilmembers:

Carol Bonner, City Clerk
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City of San Bruno and
San Bruno Public Safety Mid-Management Association
Represented by Teamsters Local #856
Amendment to the

MEMORANDUM OF UNDERSTANDING

(MOU)

Pursuant to the Meyers-Milias-Brown Act (Government Code Sections 3500-3510) the
parties to the Memorandum of Understanding (MOU) 2012-2016
have agreed to the
amendments described below. Except for these amendments, all other provision of the
MOU remain unchanged.

Section 6. Salary Plan
The following reflects the understanding as to adjustments,
changes related to salary and/or benefits which were agreed upon:
•

(a)
(b)
(c)
(d)
(e)
(f)

modifications

and

4% increase effective the first full pay period following ratification by the City
Council retroactive to January 1, 2014 and for those who are active
employees on March 1, 2014
3% increase effective the first full pay period in January 2015
3% increase effective the first full pay period in January 2016
3% increase effective the first full pay period in January 2017
2% market equity adjustment for all represented ranks effective the first
full pay period in January 2017
3% increase effective the first full pay period in January 2018
3% increase effective the first full pay period in January 2019

Section 23.1

PERS Membership

(a)
Employees in sworn public safety classifications shall continue to be
covered by the PERS three percent (3%) at age fifty (50) retirement benefit option.
Employees shall continue to contribute 9% of pensionable compensation.
(b)
The retirement contract in effect on December 1, 1984, between the City of
San Bruno and the Public Employees Retirement System (PERS) on behalf of eligible
employees of this unit shall be continued during the term of this Memorandum of
Understanding.
Final compensation for purposes of calculating retirement benefits shall
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be based upon the "highest
System (PERS).

year" method

under the Public Employees

Retirement

(c)
For employees hired on or after January 1, 2013, their retirement shall be
as provided by the California Public Employees' Pension Reform Act of 2013 (PEPRA)
and AB340 and AB197.
Section 24. Incentive Pay Programs
(c)

Bilingual Pay

The City shall provide bilingual incentive pay in the amount of 2.5% of base pay
to an employee who meets the criteria outlined in the City's Bilingual Program. These
requirements include:
(1)
demonstrated proficiency in a language other than English (including
American Sign Language), which is used within the community;
(2)
successfully meets and maintains the program requirements,
qualifying every two years.

including

re-

Should either the Police or Fire units, at any time in the future, negotiate a
modification to this provision, the parties agree that the City may request and the
Union shall agree to renegotiate the current provisions.
Section 42. Tuition Reimbursement Program
The provisions of this section shall apply to all positions in the unit:
(a)
The City will pay the costs of books and tuition at accredited public
institutions. The maximum tuition reimbursement shall be equivalent to the SFSU
(San Francisco State University) tuition for the appropriate program level
(undergraduate or graduate) for part time (six units or less per semester)
enrollment, and shall not be reimbursed through the City's other reimbursement
programs. #--tfle course is at a pfivate institubon, the approval of the City MaRa§ef--is
required and the City reserves the right to pay only a portion of the tuition. The
ffis.tffittion may be located in any-ene of the nine Bay Area counties.
(b)
The courses of instruction taken by the employee must be job related and
the employee must have obtained prior approval of the department head and the City
Manager, if appropriate, prior to taking the course in order to be entitled to
reimbursement.
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(c)
The employee must receive a passing grade in order to receive
reimbursement.
(d)
Reimbursement will be made upon submission to the City of written
evidence that the employee obtained a passing grade in the approved course.
Section 43. Term
This Memorandum
of Understanding,
except as otherwise noted, shall remain in
effect for those employees employed in the classifications set forth in Appendix "A" for
the period from July 1, 2012, and until December 31, 2-04-9--2019 except to the extent that
such Memorandum of Understanding may be modified by the parties during such period,
and shall continue in full force and effect until either superseded by a subsequent
Memorandum of Understanding or by such other action of the City Council affecting
wages, hours, and conditions of employment of the employees in classifications covered
by this Memorandum of Understanding.

Clean Up
Following ratification of these amendments by the San Bruno City Council, the
parties agree to participate in a 'clean up' of the provisions of the MOU which are out of
date or grammatically incorrect .. Any 'clean up' shall be mutual agreement and shall not
involve economic or operational provisions.
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